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[bookmark: _gjdgxs]Listing 
[bookmark: _30j0zll]Title
	Certificate in Outdoor Management


[bookmark: _1fob9te]Level and credits
	7
	40 credits



	Programme ID
	Reporting Code

	
	



Classification (NZSCED)
	092101 Society and Culture > Sport and Recreation > Sport and Recreation Activities


[bookmark: _3znysh7]Purpose
	This micro-credential will provide the outdoor recreation sector with people who can analyse and apply organisational safety compliance requirements, and are able to lead, mentor and educate developing leaders, guides and instructors in  outdoor activities. 
Pathways
This micro-credential provides a pathway from New Zealand Diploma in Outdoor and Adventure Education (Multi-skilled) (Level 6) [Ref: 3766] and New Zealand Certificate in Outdoor Leadership (level 6) with strands in Alpine, Bush, Canoeing, Caving, High Ropes, High Wire, Mountain Biking (Grade 4), Rock Climbing, Sea Kayaking, and Whitewater Kayaking [Ref: 5214].


[bookmark: _aqxux623ys67]
[bookmark: _2et92p0]Outcome
	
Graduates of this micro-credential will be able to manage  an organisation's safety management system.
Graduates of this micro-credential will be able to mentor and educate others, and support the development of leaders, guides, and instructors in outdoor activities.


[bookmark: _tyjcwt]
Assessment standards
[bookmark: _3dy6vkm]None specified.
Review period
	Feb 2030



[bookmark: _1t3h5sf]Approval
[bookmark: _4d34og8]Learning outcomes
	On successful completion of this micro-credential, learners/ākonga will be able to 
1. Review an organisation's safety management system and implement outcomes.  
2. Undertake an activity review and implement outcomes to improve safety for the operation of outdoor activities. 
3. Manage induction and deployment of staff for outdoor activities.
4. Evaluate and apply a range of leadership principles to own practice.
See - Appndix 1 - Component Descriptors


[bookmark: _i2dkhe650lq7][bookmark: _2s8eyo1]Need and acceptability
	The 2024 review of outdoor recreation activities identified that there was no longer a need for a 60 credit strand qualification for senior leaders in the outdoor recreation sector.
It was agreed that a 40 level 7 credit micro-credential, that gives learners the skills and knowledge to apply an organisation safety management system, and verifying competence of an organisation's staff, rather than technical skills, would meet the current and future needs for outdoor recreation organisations. 
It was agreed that a 40-credit, Level 7 micro-credential focused on applying an organisation's safety management system and verifying staff competence in outdoor leadership, rather than technical skills, would best meet the current and future needs of outdoor recreation organisations.
The micro-credential being at level 7 recognises the level of responsibility involved in the review and management of safety management systems.
Key phases in the development process included:
·  Industry wide wānanga in August 2023 to gather feedback about training for the industry.
· Advisory group hui held in Auckland in March 2024.  
· Development carried out with small advisory group Jan-Feb 2025.
· Open and targeted consultation February 2025.


[bookmark: _17dp8vu]Admission
	Candidates must be actively involved in the outdoor sector.  It is recommended learners have a minimum of five years’ experience in outdoor instructing or guiding, with responsibilities for managing group safety in an outdoor environment.


[bookmark: _3rdcrjn]Credit recognition and transfer, recognition of prior learning
	Providers must have credit recognition policies which include processes on cross-crediting, credit transfer, and recognition of current competency or prior learning for those already working in the industry without a qualification. 


[bookmark: _26in1rg]Length and Structure
	Length
This micro-credential requires a minimum of 400 hours of learning and assessment.
Structure
Deliver in order of learning outcomes/components	Comment by Liz Penman: Is this necessary? Could it read
Deliver in accordance with organisation's programme approval document	Comment by lynne.stokes@toimai.nz: If we put something in here provider programmes will have to reflect that.  If it doesn't matter which order they're delivered in we can leave blank.	Comment by HP: I think blank is fine

OR
This micro-credential is made up of two components. These components may be delivered concurrently or consecutively in any order



[bookmark: _lnxbz9]Assessment methods
	· May include written, oral, workbook, demonstration and observation.   Assessment should use real or realistic documentation where appropriate. Simulated examples are permitted.


[bookmark: _35nkun2]
Moderation
	Provider QMS moderation policy applies for external and internal moderation of assessment materials and decisions.  This should include moderation of materials before they are used for assessment, moderation of assessment decisions before results are released to learners (if applicable), and moderation of assessor decisions post-assessment for self-assessment.




Completion
	Learners must complete all components to be awarded this micro-credential.


[bookmark: _1ksv4uv]
Review process
	It is expected that providers ensure regular reviews of the provision of this micro-credential as part of their ongoing programme review process.




[bookmark: _44sinio]

APPENDIX 1 - COMPONENT DESCRIPTORS	Comment by Liz Penman: Have reversed order of nos. 1&2 to be better aligned with outcomes
1 	Safety Management
	Level
	7
	Credits
	 25 (or 30)

	Assessment Standard
	N/A

	Alignment to the micro-credential learning outcomes
	Review an organisation's safety management system and implement outcomes.  

Undertake an activity review and implement outcomes to improve safety for the operation of outdoor activities.



	Content 
	· Current industry good practice
· Organisational compliance with legislative and regulatory requirements
· Risk assessment and safety systems including emergency response plans 
· Process and document reviews for outdoor activities
· Field based reviews of outdoor activities including pre-delivery, operation, staff, equipment and post-delivery
· Activity review follow ups


	Delivery Methods 
	There are no specific delivery methods, but this micro-credential could be suited to delivery via face-to-face or online tutorials.

	Resources
	· legislation

	Assessment methods 
	May include written, oral, workbook, demonstration and observation.   Assessment should use real or realistic documentation where appropriate. Simulated examples are permitted.





[bookmark: _vyk2hy2ur94z]

2  Leadership 
	Assessment Standard
	N/A

	Level
	7
	Credits	Comment by Mark Mandeno: @joek@adventureworks.co.nz @lizpenman@gmail.com 
Need to think about allocation of credits across these two courses. The first course has a lot  in it, maybe that should be 30 in the second one ten? Or 25/15	Comment by Joe Keenan: 25 / 15 seems like a good split?
	 15 (or 10)

	Alignment to the micro-credential learning outcomes
	Manage induction and deployment of staff for outdoor activities.
Evaluate and apply a range of leadership principles to own practice.


	Content 
	· Training instructors to implement an organisation’s safety management system 	Comment by Joe Keenan: This section needs to be reviewed	Comment by Mark Mandeno: @joek@adventureworks.co.nz @lizpenman@gmail.com This is copied and pasted from the original courses. It definitely needs to be fine tuned to more accurately reflect the learning and assessment activity that'll happen for the two learning outcomes above
· Inducting new staff 
· Manage verification of instructor competency
· Theory that supports the training and development of outdoor instructors
· Professional learning  and development plans for outdoor instructor
· Contemporary leadership  theory
· Self-evaluation and reflection


	Delivery Methods 
	There are no specific delivery methods, but this micro-credential could be suited to delivery via face-to-face or online tutorials.

	Resources
	legislation

	Assessment methods 
	May include written, oral, workbook, demonstration and observation.   Assessment should use real or realistic documentation where appropriate. Simulated examples are permitted.
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